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Introduction 

 
This was a survey born out of curiosity. If the aphorism is to be believed, I would not last long as 
a cat, even with the protection of nine lives. As a newcomer to the field who has conducted 
three job hunts as an archivist and two in a former life as a research analyst, I wondered what 
the current state of salaries was in the time since the data for A*Census was collected in 2004.  
 
This survey is in no way an updated version of the Society of American Archivists’ (SAA) 2004 
A*Census—maybe its third cousin, twice removed. I consider it a start in our current 
conversations about archivist compensation.  As a self-selected survey done by a curious 
person, it offers a glimpse into the state of archivist salaries. Additional work on work on the 
professional lives of archivists is being conducted elsewhere currently. SAA president Kathleen 
Roe announced via Off the Record on September 16, 2014, that she and a partner, Amy 
Lazarus, are working to compile a list of archives- and archivist-related data sources. I look 
forward to seeing what those other projects reveal about the archives profession. 
 
 
 

About the Author 

 

This survey was conceived and conducted by Stephanie Bennett. I am currently a project 
archivist at Iowa State University. Previously, I worked as professional staff at Boston College’s 
John J. Burns Library and held internships at Massachusetts Institute of Technology, Boston 
Psychoanalytic Society and Institute, and Association of American Medical Colleges. I am a 
graduate of Wake Forest University and Simmons College Graduate School of Library and 
Information Science (now the School of Library and Information Science).  
 
Before I entered the archives field, I was a research analyst in Washington, DC, studying and 
writing on issues related to leadership, development, performance, and employee education 
and training. When not conducting surveys or earning my salary, I like being outdoors, writing 
postcards, spreading the archives gospel, and sampling various teas and ginger beers.  
 
If you have any feedback or questions about this work, please feel free to deliver them to my 
inbox. My contact information is available through my blog, currently at 
http://mllearchivist.wordpress.com. 
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About the Survey 

 
The survey was purposefully short - it contains only 14 questions, including a comments field, 
and only two of the questions were required: the question regarding primary job role as well as 
the salary question itself. Questions regarding gender, ethnicity and race, age, degrees, 
certifications, and level within the organization were all left out and all presumably could affect 
salary. See Appendix B for the full survey instrument. 
 
Some explanation of various points from the survey.  
 

 Americans only. I toyed with the idea of making this survey international but there are 

seemingly infinite factors that are country specific: things related to how wages are 
spent, such as health care, as well as where the wages are generated, such as 
government or institutional support for archives. As an American who is planning on 
spending her entire career in the U.S., knowing how much archivists are paid in other 
countries satisfies my curiosity (it runs deep!) but would be difficult to juxtapose with U.S. 
salaries in a meaningful way. That said, if any archivists from other countries want to 
repurpose this idea, please do. 
 

 Multiple positions. I do not know the best way to account clearly for all the folks who 

hold two or more positions, particularly archives positions. Some respondents filled out 
the survey multiple times, which I encouraged, but I’m not sure if everyone who did that 
identified themselves. Others answered once and indicated multiple positions; others 
might have done that without indicating that was the case. In the future, should I repeat 
this experience, a more robust set of questions around multiple workplaces will be 
developed. 
 

 How long is your workweek? I assumed a forty-hour work week if a respondent did not 

provide that information or give any other indication of the time commitment. People with 
multiple positions filled out the survey multiple times, or sometimes filled it out just once 
but referred to both positions.  
 

 What is the local living wage? The living wage measurement is imperfect. It does not 

take into account student loans, which is an important factor and immense expense for 
those who need help financing their educations. Nor does it recognize that specialized 
skills, experience, etc. may be worth more on the open market. In this survey, the figure 
from MIT’s Living Wage Calculator is used as a standardized measure that provides an 
idea of how cost of living may affect the amount of pay that is offered and accepted by 
the employee. In a field that relies in some part on a transient work force, archivists may 
have trouble determining what the "going rate" for their work in an unfamiliar location 
based on the costs associated with living there. It is my hope that this measure provides 
some insight into what effect, if any, cost of living has on salary. 
 

 How many years of professional experience do you have? This question was left 

intentionally vague, because to some degree, I believe this is a matter of perception. 
Most employers in archives probably start from the point the degree is conferred or from 
the first moment of archival work, but if your previous life was related to archives, 
presumably that is to your advantage in the job market and in salary negotiations.  

 
Analysis of the survey results was done over a number of months as time was available.  
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Respondent Results 

This section provides insight regarding the tempo of responses and the overview of responses 
to general demographic questions. 
 
 
Figure 1: Pace of incoming responses 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

As expected, responses peaked when the survey opened, reaching 338 responses on the third 
day of the survey, March 25, 2014, and then again on April 30, day 38 of the 40-day period. 
 
 
Table 1: Respondents by region 
 

Midwest Northeast South West 

202 330 245 183 
 

Of the 960 people who responded to this question, 330 lived in a state in the Northeast; 245 
lived in a Southern state; 202 lived in the Midwest; and 183 hailed from the West. The regions 
are defined by the U.S. Census. See Appendix C for each region’s breakdown.  
 
 
Table 2: Overall years of paraprofessional or intern experience 
 

 Years 
Average 3.3023 
Highest 40.0 
Lowest 0.0 
Median 2.0 

Responses 933 
 

While there was a wide gap between the 933 respondents with most paraprofessional 
experience (40 years) and least (no paraprofessional experience), most had some. The average 
respondent had spent three years in paraprofessional positions, and the median response to the 
question was two years.  
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Table 3:  Overall years of professional experience 
 

 Years 

Average 8.67 
Highest 47.0 
Lowest 0.0 
Median 6.0 

Responses 947 
 

Again, there was a wide gap between the least and most professionally experienced 
respondents. The 947 respondents had on average 8.6 years of experience, though there were 
47 years between the maximum and minimum. The median response was six years, 
demonstrating that respondents tended to be newer archivists in the field.  
 
 
Table 4: Overall years of combined experience 
 

 Years 
Average 11.82 
Highest 61.0 
Lowest 0.0 
Median 9.0 

Responses 955 
 
Combining years of paraprofessional and professional experience, respondents on average had 
worked for nearly 12 years. The most experienced respondent had 61 years of experience; the 
least had no years of paraprofessional or professional experience. The median response has 9 
years of combined work experience.  
 
 
Table 5:  Overall hours in work week 
 

 Hours 

Average 37.6019 
Highest 70 
Lowest 4 
Median 40 

Responses 959 
 

On average, respondents reported working slightly less than 40 hours a week. Of the 959 
respondents to this question, the longest working respondent reported spending 70 hours a 
week at the office, while one respondent spent four hours at work a week. The median response 
was 40 hours a week. It is notable that in the comments field, a number of respondents 
indicated their response to this question reflected “required” work hours, not their actual hours.  
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Table 6: Job title terminology 
 

Term included Responses  Term included Responses 

archi* 725  service* 29 

archivist 607  professor 25 

librarian 225  reference 23 

special 132  manuscript* 20 

assistant or asst 117  senior 20 

collection* 100  technician 14 

manager 72  college 13 

digit* 64  electronic 10 

director 63  intern 7 

records 61  photo* 7 

project 57  metadata 6 

university 53  public 6 

head 43  audio* 4 

processing 41  lecturer 3 

curator 31  rare 0 

 

People reported a wide variety of titles, official (for example, Librarian II) as well as colloquial 
(for example, Processing Archivist). A number of respondents reported both official and 
colloquial titles. While not an in-depth analysis of the terminology, this chart displays frequently 
used words or, in some cases, truncated word stems. For example, “archi*” covers archival, 
archivist, archives, and so on. Unsurprisingly, “archivist” and “librarian” were among the most 
commonly referenced words in the responses. However, not many more conclusions can be 
drawn from the title terminology; archivists’ duties encompass a larger number of tasks and the 
title diversity reflects that. 
 
 
Table 7: Primary job roles, supplied by survey 
 

Job role Respondents 

Processing 659 

Reference 536 

Digital/Electronic 485 

Administration/Management 452 

Preservation/Security 434 

Outreach 397 

Cataloging 382 

Photographs 373 

Records Management 321 

Lone Arranger 263 

Librarian 212 

Rare Books 185 

Audiovisual 170 

Consulting 139 

Systems 97 
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The most common job role was processing, though all the supplied job role categories garnered 
a large number of responses. Of 963 respondents, 753 reported more than one primary job role.  
 
 
Table 8: Primary job roles, supplied by respondents 
 

Role Responses  Role Responses 

Instruction 18  
Anything else that 

employers assign, even if 
it’s well outside work duties 

1 

Exhibits 
(development/creation) 

10  Architectural records 1 

Supervise/train students, 
interns, and/or volunteers  

10  
Arrangement and 

description 
1 

Acquisitions 8  Artifact curation 1 

Grant writing/administration 7  Book collections 1 

Collection development 4  Collections 1 

Collections management 4  Company archives 1 

Web development/ 
management/maintenance 

4  
Conferences and 

publications 
1 

Access (incl "FOIA, 
Mandatory Declassification 

Review") 
3  Cultural archives 1 

Accessions 3  Database management 1 

Appraisal 3  Description 1 

Archivist/curator 3  
Digital asset management 

(non-archives) 
1 

Budget (department finances) 3  Digital collections creator 1 

Conduct projects that benefit 
archives and public (public 

service) 
3  Digital curation 1 

Donor management 3  Digital humanities  1 

Metadata 
creation/management 

3  
Digital program  

(born-digital) 
1 

Oral histories 3  Event planning 1 

Policy/procedure 
development 

3  Fundraising 1 

Social media/communications 3  HR 1 

Supervise personnel 3  
Manage archival function of 

workplace 
1 

Data management 2  Move planning 1 

Digitization 2  
Non-archival business 

management 
1 

Education programs 2  Permissions 1 

Facility management 2  Print services 1 

IT support (light) 2  Records center 1 

Library liaison (to other 
departments) 

2  Resource sharing 1 
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Role Responses  Role Responses 

Microfilm (scanning) 2  Rights administration 1 

Programming/scripting 2  Standards 1 

Project management 2  State archivist 1 

Research 2  Strategy 1 

Special collections 2  
Supervise and developing 

processing projects 
1 

Subject specialist/liaison 2  Supervise digitization 1 

Administrative rules 1  University archives 1 
 

Respondents supplied 66 different job duties outside of the provided 15 categories. The most 
supplied response identified work in the areas of instruction, exhibits, and supervision. Some of 
these responses seem to indicate specific job titles or functions, as opposed to generalized 
work roles.   
 
Table 9: Place of employment, this survey and A*Census 
 

Institution type Responses 
% of 
total 

 A*Census Responses 
% of 
total 

College or university 446 46.3  Academic institution 1,793 36.0 

Non-profit organization 77 8.0  Government agency 1,576 31.6 

Museum 60 6.2  
Non-profit 

organization 
1,151 23.1 

Government - federal 55 5.7  For-profit organization 270 5.4 

Government - state 55 5.7  Other 132 2.6 

For-profit organization 54 5.6  Self-employed 65 1.3 
Religious organization 50 5.2  Responses 4,987 100 

Historical society 44 4.6     
Public library 39 4.0     

Government - local 35 3.6     

Other (see Table 10) 32 3.3     
Secondary school 5 <1     

Community college 4 <1     
Multiple in one (see 

Table 11) 
4 <1     

(No response) 4 <1     

Responses 964 100     
 
From the 13 provided types, the most common workplace of respondents was overwhelmingly a 
college or university. Of the survey’s 960 respondents, 46 percent of them or 446 fell into that 
category. The second and third most common institutions were non-profit organizations and 
museums, respectively. The least common institutions were community colleges and secondary 
schools, each netting less than one percent of the total responses. Though A*Census did not 
use the same categories, comparing the two seems to indicate these responses reflect 
academic institutions more than A*Census’s results did. 
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Table #: Place of employment, “Other” respondents 
 

Institution type Responses 

Botanic garden 1 
Consulting 1 

Corporate 6 

Freelance 1 

Government -native / tribal 2 

Hospital 2 
Independent research 

library 
1 

International organization 1 

Private library/ 
archive/institution 

5 

Regulatory 1 
Museum at university 2 

Religious seminary 2 
Research library 1 

Science data center 1 

Special collection library 1 
Special collection library 

(academic) 
1 

Tribe 1 

(No response) 2 

Responses 32 
 
The 32 respondents that indicated “other” as their institution of employment listed 17 different 
institution types.  Two people did not give further clarification. The top three “others” included six 
respondents who worked in corporate settings, five respondents who worked in private libraries, 
archives, or institutions, and three who worked in Native American or tribal settings.  
 
Four respondents indicated working at multiple institutions indicated a total of ten different 
workplaces in six different categories: 
 

 College or university 

 Consulting 

 Cultural institution 
 Government - local 

 Historical society 

 Museum 

 Religious organization 
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Salary and Benefits Results 

This section provides insight into survey responses regarding salary and benefits.  
 
 
Table 11: Overall living wage 
 

 
Living Wage 

Average $10.63 
Highest $33.00 
Lowest $6.96 
Median $10.00 

Responses 948 
 

Respondents calculated the living wage in their area using MIT’s Living Wage Calculator, 
currently online at http://livingwage.mit.edu. On average, the living wage of respondents was 
$10.63. The highest reported living wage was $33.00, while the lowest reported living wage was 
$6.46. This data may be slightly skewed; some respondents appeared to choose a wage that 
reflected the needs of their family unit rather than the living wage for one adult as requested.  
 
 
Table 12: Living wage by region 
 

 
Midwest Northeast South West 

Average $9.30 $11.73 $10.23 $10.68 
Highest $23.46 $33.00 $28.76 $30.29 
Lowest $6.96 $7.37 $7.25 $7.23 
Median $8.70 $12.62 $9.43 $10.72 

Responses 201 325 239 181 
 

Living wage varies widely by region, as seen above. The Midwest has the lowest average cost 
of living as well as the lowest point of living wage ($6.96). Respondents in the Northeast 
reported the highest average cost of living as well as the highest point of living wage and the 
highest media cost: nearly $4 more than that of the Midwest respondents.  
 
 
Table 13: Overall annual salary  
 

 Salary, annual 

Average $50,968 
Highest $147,420 
Lowest $2,400 
Median $49,000 

 

Of the 958 respondents who reported a non-zero salary figure, the highest salary was $147,420 
and the lowest salary was $2400. However, the median reported salary, $49,000, and the 
average salary, nearly $51,000, were relatively close. Four respondents did not provide any 
wage information, and five respondents were unpaid. 
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Table 14: Overall hourly wage  
 

 
Hourly wage 

Average $25.87 
Highest $81.00 
Lowest $1.15 
Median $24.04 

 

The hourly salary reflects the numbers above in the overall annual salary figures, also taking the 
weekly hours worked into account. While the highest and lowest non-zero hourly wages are 
nearly $80 an hour apart, the median and average data points are relatively close together.  
 
 
Table 15: Hourly wage by region  
 

 
Midwest Northeast South West 

Average $23.31 $27.54 $25.25 $26.77 
Highest $52.31 $81.00 $67.31 $70.00 

Lowest $10.00 $10.50 $1.15 $6.71 

Median $21.98 $25.00 $24.04 $25.00 

Responses 199 327 244 181 
 

Of 951 respondents who provided salary data and location information, the majority live in the 
Northeast. Highest and lowest salary data points varied widely within each region as well as in 
comparison to each other, but the average and median data points were comparable. The 
Midwest’s average hourly salary, $23.31, and median salary, $21.98, were the lowest. The 
South’s hourly salary average was $25.25 and the median was $24.04. The Northeast and West 
respondents reported comparable salaries. The median salary for both regions was $25, and 
the average hourly salaries were within a dollar of each other: $26.77 in the West and $27.54 in 
the Northeast. 
 
 
Table 16: Hourly wage, this survey and A*Census 
 

 
Average Midwest Northeast South West 

A*C $22.14 $21.89 $22.88 $21.56 $22.21 

HMDYE $25.87 $23.31 $27.54 $25.25 $26.77 

% change 16.9% 6.5% 20.3% 17.1% 20.5% 
 

When compared to A*Census data, this survey’s responses (HMDYE, 2014) showed an 
increased in every region. Respondent salaries changed the least in the Midwest—only an 
increase of 6.47 percent, or $1.42. The other regions showed between a 17 and 20 percent 
difference. However, this data as a whole, and particularly the small change in the Midwest, 
may reflect discrepancies between the two surveys in the number of respondents from each 
region as well as discrepancies in the types of archivists who responded to the survey; more 
research is necessary.  
 
According a U.S. Inflation Calculator from Coinnews Media Group LLC, the cumulative rate of 
inflation between 2004 and 2014 is 25.9 percent. The American Institute for Economic Research 



How Much Do You Earn  15 

calculates the rate of change to be 25.5% in that period. This indicates that respondents’ 
salaries may not be keeping up with the rate of inflation.  
 
 
Table 17: Hourly wage by institution type  
 

 
Average Highest Lowest Median 

College or university $26.49 $56.73 $0.00 $25.00 
Community college $27.43 $33.33 $19.471 $28.46 

For-profit $28.18 $70.00 $15.00 $24.64 
Government - federal $31.69 $60.10 $1.1538 $29.33 
Government - local $27.17 $42.77 $9.00 $27.89 
Government - state $21.61 $48.10 $12.24 $19.23 
Historical society $19.50 $32.31 $10 $19.71 

Museum $21.20 $43.26 $0.00 $20.59 
Non-profit $25.69 $81.00 $0.00 $22.68 

Public library $24.98 $41.21 $10.5 $24.57 

Religious organization $24.61 $44.18 $11.87 $22.30 

Secondary school $30.10 $40 $21.64 $29.81 
Other $26.05 $67.31 $0.00 $24.04 

 

Highest and lowest reported hourly salaries varied widely across institution type. Median and 
average reported salaries were more close together, though the highest reported average 
(federal government respondents’ $31.69) was over $12 an hour more than the lowest reported 
average, from historical society respondents. Median salary data points did not display quite 
that large a gap; the lowest hourly salary was reported by state government respondents, at 
$19.23. The highest median salary was from the five secondary school respondents, at $29.81. 
Including the five respondents who reported not earning a salary—whether volunteers or 
interns—did not have a dramatic effect on these numbers, as can be expected with such a small 
percentage of the total respondents. Four respondents did not report a salary.  
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Table 18: Hourly wage by institution type, Midwest region 
 

Institution Average High Low Median Responses 

College or university $24.20 $47.12 $12.61 $22.84 104 
Community college -- -- -- -- 0 

For-profit $25.51 $43.59 $15.00 $24.00 15 
Government - federal $34.79 $47.01 $22.60 $39.42 5 
Government - local $23.73 $28.49 $21.25 $22.60 4 
Government - state $18.72 $30.77 $13.00 $18.53 9 
Historical society $15.92 $25.00 $10.00 $16.05 10 

Museum $16.55 $23.79 $0.00 $16.84 12 
Non-profit $28.63 $52.31 $17.12 $27.65 8 

Public library $21.81 $27.88 $14.76 $22.37 8 
Religious org. $20.73 $31.91 $0.00 $21.15 16 

Secondary school $24.04 -- -- -- 1 
Other $18.42 $24.04 $0.00 $21.71 10 

All $22.96 $52.31 $0.00 $21.88 202 
 
 
Table 19: Hourly wage by institution type, Northeast region 
 

Institution Average  High Low Median Responses 

College or university $28.31 $56.73 $0.00 $28.04 137 
Community college $30.09 $33.33 $28.21 $28.72 3 

For-profit $27.21 $58.79 $16.83 $25.00 25 
Government - federal $34.13 $56.20 $16.40 $29.81 21 
Government - local $28.12 $39.56 $12.00 $28.37 11 
Government - state $28.36 $48.10 $15.59 $26.74 8 
Historical society $21.75 $26.32 $15.38 $22.28 18 

Museum $22.07 $35.39 $14.10 $20.00 21 
Non-profit $25.79 $81.00 $0.00 $22.65 38 

Public library $27.30 $41.21 $10.50 $25.96 19 
Religious org. $24.69 $44.18 $0.00 $23.40 15 

Secondary school $29.81 -- -- -- 1 
Other $26.75 $42.31 $15.00 $24.08 13 

All $27.41 $81.00 $0.00 $25.00 330 
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Table 20: Hourly wage by institution type, South region 
 

Institution Average High Low Median Responses 

College or university $24.99 $46.15 $0.00 $24.52 135 
Community college $19.47 -- -- -- 1 

For-profit $22.41 $33.54 $17.00 $18.81 6 
Government - federal $33.71 $60.10 $1.15 $34.53 19 
Government - local $26.86 $42.77 $9.00 $26.92 8 
Government - state $20.92 $46.15 $13.51 $19.23 24 
Historical society $20.63 $32.31 $10.00 $19.79 9 

Museum $25.47 $43.27 $17.07 $23.45 8 
Non-profit $22.99 $65.00 $2.31 $19.35 12 

Public library $20.65 $25.48 $17.69 $19.71 6 
Religious org. $24.01 $41.03 $16.21 $20.64 10 

Secondary school -- -- -- -- 0 
Other $35.25 $67.31 $15.38 $27.50 7 

All $25.32 $67.31 $0.00 $24.04 245 
 
 
Table 21: Hourly wage by institution type, West region 
 

Institution Average High Low Median Responses 

College or university $28.46 $55.29 $0.00 $25.96 70 
Community college -- -- -- -- 0 

For-profit $40.55 $70.00 $20.19 $36.09 8 
Government - federal $21.19 $30.66 $13.44 $20.86 10 
Government - local $27.64 $42.41 $17.50 $27.88 12 
Government - state $20.81 $44.44 $12.24 $17.40 14 
Historical society $17.35 $20.27 $12.50 $17.45 7 

Museum $21.92 $30.29 $6.71 $23.08 17 
Non-profit $26.03 $52.88 $0.00 $25.35 18 

Public library $26.17 $30.17 $21.05 $27.01 6 
Religious org. $26.59 $34.25 $20.19 $25.96 9 

Secondary school $32.21 $40.00 $21.64 $35.00 3 
Other $26.37 $40.00 $17.79 $26.92 9 

All $26.37 $70.00 $0.00 $24.92 183 
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Figure2: Hourly wage at college or university institutions, all regions 
 

 
 
The lowest salary of a college or university employee in each region was often zero, with the 
exception of the Midwest. Average and median salaries were often close within each individual 
region, as well as compared to the other regions’ average and median salaries. 
 
 
Figure 3: Hourly wage at non-profit institutions, all regions 
 

 
 

Non-profit institution salaries show more variability than the college and university wages, 
particularly at the high end of the pay scale. However, median and average salaries again 
remain close to each other, and close across the United States.  
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Figure 4: Hourly wage at museums, all regions 
 

 
 
Museum salaries vary the most out of the top three popular institution types. Low hourly salary 
rates have about $10 between the maximum and the minimum. The highest wage reported in 
the Midwest was nearly $24 an hour; in the South, the highest reported wage was about $43. 
The Midwest also has the lowest reported average wage, $16.55, while the South has the 
highest reported average, just above $25. 
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Figure 5: Hourly wage versus cost of living 

 
The graph illustrates the comparison of MIT’s Living Wage Calculator data, an estimate of cost of living in an area, with each 
respondent’s hourly wage.  Hourly wage varied widely in comparison to the cost of living, with little relationship between the two. The 
line displays the points where cost of living and hourly salary are equal.
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Figure 6: Hourly wage versus cost of living, Midwest region 
 

 
 
 
Figure 7: Hourly wage versus cost of living, Northeast region 
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Figure 8: Hourly wage versus cost of living, South region 
 

 
 
 
Figure 9: Hourly wage versus cost of living, West region 
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Figure 10: Hourly wage versus years of professional experience 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 

 
 
This graph illustrates the relationship between years of professional experience, not paraprofessional or the combination of both 

types, with hourly salary. 
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Figure 11: Hourly wage versus years of professional experience, Midwest region 
 

 
 
 
Figure 12: Hourly wage versus years of professional experience, Northeast region 
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Figure 13: Hourly wage versus years of professional experience, South region 
 

 
 
 
Figure 14: Hourly wage versus years of professional experience, West region 
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88% 

12% 

Yes 

No 

76% 

24% 

Yes 

No 

Table 22: Other benefits 
 

 
Term, temp, 
or contract? 

Medical 
benefits? 

Vacation 
benefits? 

Professional 
development 

benefits? 

Yes 186 838 863 733 
No 769 116 95 226 

Responses 955 954 959 959 
 

A majority of respondents indicated that they were in full-time positions that provided medical 
benefits, vacation benefits, and professional development benefits.  
 
A fifth of respondents were in temporary, term, or contract positions. Twelve percent, or 116 
people, were without medical benefits in their reported positions. Ten percent of respondents, or 
95 people, were not receiving vacation benefits. Nearly a fourth of respondents were in 
positions that did not provide professional development benefits  
 
 
Figure 15: Term/ temp/contract respondents             Figure 16: Medical benefits recipients 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 17: Vacation benefits recipients                       Figure 18: Professional development  
                                                                                                          recipients 
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Table 23: Term/temporary/contract versus full-time position hourly wages 
 

 
Average High Low Median Mode 

Temporary $22.30 $70.00 $2.31 $21.50 $20.00 

Permanent $26.76 $81.00 $1.15 $24.79 $24.04 

Difference $4.46 $11.00 -$1.15 $3.29 $4.04 

 
 
Figure 19: Term/temporary/contract versus full-time position hourly wages 
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Final Thoughts 

 

As you have seen, this survey painted with a broad brush. The advance readers and the 
respondents themselves posed questions that grew from the survey but are not (cannot) be 
answered with it. Questions include the following: 
 

 Do respondents feel satisfied by their salaries? 

 Have term positions become more common over time? 

 How do archivist salaries and benefits compare to other fields’ salaries and benefits? 
Particularly libraries, museums, and records management?  

 How do certifications and education affect salaries? 
 How do race and ethnicity affect salaries? 

 How does gender affect salaries?  

 How many respondents were unionized?  

 What is the makeup of term positions, employees, and salaries? 

 What did the respondents’ medial and vacation benefits entail?  

 What professional development benefits did respondents actually receive?  
 
See the comments section, beginning on page 32, for more thoughts from our colleagues. I 
would love to see those questions explored in the future and hope archivists continue probing 
the nature of our work, including the practicalities like salaries and benefits. Keep looking for the 
questions. I am already mentally setting aside time to look more deeply at the 
term/temporary/contract position data points, because someone asked and now I can’t stop the 
curiosity bug. 
 
On a more personal note, I observed in the comments that people seemed to underplay their 
work in a number of ways. For example, mentioned previously, a number of people stated that 
their response reflected the number of hours they were supposed to work, not the hours they 
actually work. Own those extra hours! And make sure the powers that be know that they’re 
happening. We know that the collections do not process, research, digitize, teach, repair, etc., 
themselves. Doing this project, in addition to conversations with folks in and outside the 
archives field, has made me more ardent about documenting the work and projects that I do. 
This is for my edification (“Look at what you have done, self!”) and for work purposes; I want my 
annual review to reflect how I use my time, not just how I use my “official” time. 
 
As I wrap up this report, I think of Dr. Maya Angelou’s pithy statement that “now that I know 
better, I do better.” While there are lots of avenues to explore in our field, I do think that one of 
the paths worth exploring is the relationship between pay and people. I believe these issues 
affect our profile among communities and workplaces, our ability to encourage people of color, 
low-income, and others to join the profession, even our ability to do our jobs well on a daily 
basis. This survey is a drop in the bucket of knowing, but I am hopeful that it will enable us to do 
a little bit better. 
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Appendix A: Survey Instrument 

 

[Two questions were required and are marked as such below.] 
 
This is a casual but determined attempt to collect some useful data on the salaries of people 
who work in the archives field. Please only report salaries in 2013 and 2014. If you have 
multiple positions, fill out surveys for individual positions, not collectively. All but two questions 
are optional, though the others provide useful information. Feel free to respond to your level of 
comfort and round to protect your anonymity. For more information, to provide feedback, or to 
ask questions, refer to http://mllearchivist.wordpress.com/ 
 
 

1. What region do you live in? Regions defined by the Census Bureau 
(http://www.census.gov/geo/maps-data/maps/pdfs/reference/us_regdiv.pdf). 

Northeast  
South  
Midwest  
West  

 
2. What is the living wage in your area? Use http://livingwage.mit.edu; find your employer's 
city or county and the resulting "living wage" (top line). Please use the answer for 1 Adult. 
Feel free to round for anonymity. 

 
3. How many years of paraprofessional and intern experience do you have? Use decimals 
to indicate partial years 

 
4. How many years of professional experience do you have?  

 
5. What type of institution do you work at? 

College or university  
Community college  
Secondary school  
Government - local  
Government - state  
Government - federal  
For-profit organization  
Non-profit organization  
Historical society  
Museum  
Public library  
Religious organization  
Other:   

 
6. What is your job title? If you have an official title (Librarian II) and a colloquial one 
(Archivist), please include both. 

 
7. What is your primary job role? Check all responsibilities that apply to your position. 
*Required   

A/V  
Administration/management  
Cataloging  
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Consulting  
Digital/electronic  
Librarian  
Lone arranger  
Outreach  
Photographs  
Preservation/security  
Processing  
Rare books  
Records management  
Reference  
Systems  
Other:   

 
8. Is your position term/temporary/contract? 

Yes  
No  

 
9. How many hours are in your work week? Answer must be a number. 

 
 

10. What is your salary? *Required 

 
 

11. Do you receive medical benefits with your position? 
Yes  
No  

 
12. Do you receive vacation benefits with your position? 

Yes  
No  

 
13. Do you receive professional development benefits with your position? 

Yes  
No  

 
14. Comments 

 
 

Your response has been recorded. Thank you for participating! For more information, see 
http://www.mllearchivist.wordpress.com 
 
  



How Much Do You Earn  31 

Appendix B: U.S. Census Regions 

 
Midwest:  Northeast: South: West: 

Illinois  
Indiana  
Iowa  
Kansas 
Michigan  
Minnesota 
Missouri 
Nebraska 
North Dakota  
Ohio  
South Dakota 
Wisconsin 
 

Connecticut  
Maine   
Massachusetts  
New Hampshire  
New Jersey 
New York  
Pennsylvania 
Rhode Island  
Vermont 

Alabama 
Arkansas 
Delaware  
District of Columbia 
Florida  
Georgia 
Kentucky 
Louisiana  
Maryland  
Mississippi 
North Carolina  
Oklahoma 
South Carolina  
Tennessee 
Texas   
Virginia  
West Virginia 

Alaska  
Arizona  
California 
Colorado 
Hawaii   
Idaho   
Montana 
Nevada  
New Mexico 
Oregon 
Utah  
Washington 
Wyoming  
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Appendix C: Respondent Comments 

Please note that comments were edited for anonymity as needed. Some comments were also 
broken up into sections, to improve categorization.  
 
 
General Comments and Questions 
 

 After my son was born, I requested to go from 40 hours a week to 12; my employer allowed 
me to continue running the archives even though I am part-time. We hired a full-time 
archivist with full benefits to take over some of my work load. 12 hours per week is not 
enough to qualify for benefits at my organization. I know there is a cry out there for more 
full-time positions but some people prefer part-time. 

 Am I an archivist or a records manager? Actually we are all both; or should be. 

 Another question to add would be the level of education and type of degree (e.g. MA history, 
MA Archival Science, MLS, PhD, etc.) that a person has. For example, I know one institution 
that has subject PhDs stuck in paraprofessional roles. On the flip side, there are many 
people, especially in smaller historical societies or state/local government archives, who 
don't have an archives degree but have a job title of "archivist" or many archival 
responsibilities. I wonder how this affects compensation.  

 Are there archivists who don't have student debt? I suspect that an attempt to correlate 
education level with professional title and salary might be revealing.  

 CoSA and the SAA and all affiliates should use whatever means to assist archivists across 
the board to justify appropriate salaries. 

 For my position I am required to have an MLS and a subject area MA. I assume (hope?) this 
means my salary is higher for a position that doesn't have this requirement. I think it would 
be helpful to gather educational level attained and correlate that with salary. 

 I am both librarian and archivist, but you will have to decide if speccoll positions like mine 
skew your data. 

 I am hoping that things will get better in the next year as our library is currently in the middle 
of a transition and has been in a holding pattern on hiring or shifting positions since 2012. 

 I am supremely lucky. I was a contract archivist with no benefits for three years before I got 
my current job. 

 I began as a Specialist I and was mandatorily promoted after 6 months, but remained in that 
role for over 9 years. While it offered stability (union shop), there were no opportunities for 
advancement, and my salary had been completely stagnant for 5 years due to refusal on the 
part of the library to renegotiate contracts with the union. My duties and responsibilities 
continued to increase with no commensurate change in title or salary. I ultimately moved to 
the other side of the country just to have an opportunity to get a raise and an advancement 
opportunity. 

 I ended up traveling out of state to get internships, and eventually moving from the West 
coast to the Midwest for my current position, with the hope that my temporary position will 
become permanent or at least extended. 

 I feel incredibly blessed to have been given this opportunity. I know it can be quite a 
challenge to find something these days. I plan to stick around as long as they'll let me! 
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 I feel let down. I have two degrees and still make what I did before I went to college. I love 
my job but need to figure out what more I can do to increase my wage some. 

 I graduated with my MLIS in 2011 and just got my first real full-time position this March. 
There were many, many months of part-time, intern, and freelance work before I lucked out 
with this position. 

 I have two degrees and still make what I did before I went to college. I am working on 
making myself more marketable for higher paying jobs. 

 I have two different positions that make up a full-time job, so it is a bit complicated. One of 
them is a higher title and more responsibility, but I am a lone arranger and have a lower 
salary. They also do not provide me with any type of benefits. My other position is at a larger 
institution, where I have a stupid title that doesn't reflect my job, but a salary commensurate 
with my experience and the market. That job provides me with vacation and professional 
development benefits as well, since they have a generous budget for those projects and 
there are only two archivists.   

 I hope you inspire SAA to do this at a more formal level. Would be nice if every school 
and/or SAA gathered this data! 

 I missed archives work for the first few years of this government records management 
consulting gig, but several years in, I don't think I could afford to go back. The archivists at 
my agency make $5k-10k less than me annually, with decades' more experience. Luckily I 
love my job, but don't know if I'd recommend the archives profession to someone looking to 
live in a popular city. It's difficult to break in, then even harder to get paid a living wage. 

 I see so many opportunities that require skills that are definitely not taught in school. How 
about crafting budgets? That's a huge issue as funders want us to become "sustainable" 
with digital projects that actually are not sustainable on their own. 

 I volunteer at a non-profit organization. I was hesitant to fill this out because volunteers are 
usually criticized by the larger archival/information community as undercutting other 
members. I'm not sure if I agree with that opinion. I do know that the organization that I work 
for is important to the local communities, and if I did not do the work I do, much important 
information would be lost. 

 I was sought out by the organization for a newly created position after working there as a 
student. I was asked to provide salary guidance/negotiation so I provided a salary range 
based on area-specific data from various sources, including Department of Labor, for those 
holding the job title of "archivist" and "digital archivist." 

 I worked here 5 years before getting the degree; 13 years total. I came here after retiring 
from 26 years teaching secondary English.  

 I would like to know the difference between librarian and archivist salaries. 

 I'm grateful for this position. 

 I'm lucky to have a great job at a great institution, but many of my smart friends and 
colleagues are having a tough time. 

 I'm surprised that you didn't ask for gender identification.  

 It would be interesting to know if there is a difference in salary between faculty and non 
faculty academic archivists. 
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 I've applied for over 80 jobs in the past 5 years, but there is simply too many professionals 
seeking too few jobs. I hope to leave the profession next year. I cannot make it on my 
salary, where rent takes 80 percent of expenses. 

 My colleagues and I are all ACA certified as a requirement for the job, and we get support 
for continuing education for that. Our system does not give any particular advantage to 
being certified, but it is worth it in its own right for affirming that we are on the same 
frequency (but lots of different channels!) as our fellow archivists around the country.  

 Thank you for doing this, however informal it may be. I wish SAA would do a follow-up to 
their ACensus. The librarian community always seems to be on top of these things. 

 The job market and salaries are terrible! I would suggest not being an archivist. 

 United States territories are not included in the Census.  Please consider being inclusive of 
the whole U.S. when creating surveys. 

 While my salary itself is good, and I have a position in the archival field, I will point out that I 
am very much underemployed. I have my master's degree yet am stuck in a position that 
only requires a bachelor's. While others with my educational and professional equivalents 
have been able to move up the GS (General Salary) levels and gain promotions, archivists 
are often stuck in low GS levels with little hope for promotion. Across many government 
agencies I have found that government archives receive very little funding and support. 

 Your survey doesn't take into account the fact that many people work more than one job at 
the same time. 

 

Cost of Living Comments 

 Due to federal wage consistency throughout the country, I make nearly twice as much as 
my colleagues in state government nearby. I earned more per hour as a vacation rental 
cleaner than they do. 

 Earned about $20,000/year more previously but was more expensive to live with last job; 
also it was miserable job that would have ended due to merger 

 I am an independent contractor under a grant funded position, in a very expensive 
community which is why my salary is rather high. 

 I am curious about the MIT data, because the housing portion alone is grossly 
disproportionate to the actual prices. Simply put, not enough money for what I am required 
to do and what I paid/am in debt for my education. 

 I live and work in NYC so the salary may seem higher than normal for my type of position.  

 I live paycheck to paycheck since the actual cost of living in DC is way higher than what the 
government records. Rent prices (in neighborhoods where you aren't going to get shot) are 
so inflated. I'm also paying off a ton of debt from schools and my years as an 
underemployed, underpaid intern and paraprofessional.  

 I really don't think the living wage in my town is that low. 

 I would like to say that the living wage for my location has not been updated for several 
years. Probably ten years maybe even five years ago, you could live in my city for that wage 
but now apartment rates are among some of the most expensive in the nation. 
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 Looking at this and the A-census, I've noticed that I'm earning just shy of double what I 
made ten years ago but with two kids and living in an expensive metro area it is almost as if 
I'm making the same amount of money I was right out of grad school! 

 The idea that $26k/year is a "living wage" in New York City is laughable, even without 
student loans. I pay about $400/month in student loans, and that's with the most reduced, 
interest-only payment plan possible. $1200 in rent. That's almost 2/3 of my total income 
each month, before food, transport, or utilities. 

 The living wage calc is not accurate for our city. It's based on inaccurate rental, food, and 
transportation. It would need to be raised by about $4 per hour to be closer to reality.  

 The living wage calculator does not take into acct all of the required costs: medical, 
insurance, utilities, car maintenance in cities w no public transportation. Lots missing there! 
But, at least it's a good baseline to start from. 

 The official living wage for my area is much lower than the wage that allows one to live well 
here. 

 The salary and benefits, especially for professional development, at this institution are more 
in line with an archivist's market value.  

 
 
Job Position Comments 
 

 12 month full-time faculty position 

 18-month project position timed with company anniversary 

 80% of my job duties are archives-related, and the remaining 20% goes toward my library 
liaison duties 

 9-month position 

 Although I am only required to work 40 hours a week, it is always more than 40 hours a 
week. I work those extra hours without any compensation. I do this because I don't have a 
bargaining chip because I'm young, without other responsibilities (spouse, kids, etc.), and 
without other job options because of my lack of experience. I also think the extra benefits 
are worth the extra hours. 

 Although the official work week is 40 hours, I end up working much more than that for no 
extra pay or benefits.  

 For hours in my work week I put what it is actually but of course that is not what I work; I 
work more like 60 / week. 

 Full time position split between two departments. Half of the time spent as lone arranger.  

 Hours are also a very vague estimate. Occasionally I put in a 40 hr week. 50 is common, 
and 60 is not uncommon. Frankly, I've given up on trying to count or rein it in.  

 I also have a second job as adjunct faculty = $4000 per semester (14 weeks at 10-20 hours 
per week) 

 I am a bit offended that educator is not one of your job role categories, since educating 
future archivists has become a recognized and important part of the profession.  

 I am a grant-funded employee. 
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 I am also a tenured associate professor and have ongoing job requirements for scholarship 
and service in addition to my managerial and archival responsibilities. 

 I am both CA and CRM and belong to both SAA & ARMA. My day-to-day tasks are primarily 
Records Management, but I work hand-in-hand with the County Archives, identifying 
records to be considered for permanent preservation. Recently I processed a 19th Century 
collection because of some unique skills.  

 I am in a two-year contract position at a museum that touts its research library and archives 
as a key component of the organization. Prior to my appointment, they did not have a full-
time archivist. I am confident that my contract will be renewed, but that still puts me as a 
contract position instead of a full-time position, so I will not receive all the same benefits.  

 I am represented by a faculty union, which ensures many aspects of my salary and benefits 

 I am required to work 37.5 hours/week, but I frequently work 45 hours per week 

 I am the first experienced professional archivist employed for my present position in a 
municipal/county archives. For twenty years, the archives had no experienced personnel - 
staff were political appointees. I've been here seven years. Recently two additional 
archivists with MLIS degrees were hired. 

 I am the organization's first archivist. I expect my job to eventually expand to full-time and to 
also eventually include records management responsibilities. 

 I do a lot of work at home; this tends to be the digital side of my responsibilities. I think of my 
work week in triage terms: like everyone, I deal with what has to be done now/soon. But 
increasingly I think of things like what do I have to do in my archives vs. what can I get done 
from home to satisfy priorities/deadlines. Weekend and early morning work probably add 
another 10-15 hours to my official work week. 

 I do two jobs in 3/4 time, barely keeping up and soon I will have to be on the hook for the 
digital stuff, too. My employer is dragging their feet on giving salary increases, going on 4 
years now, so I will be in the position of trying to decide whether to ask for more money with 
my new hat, or more hours, or both. 

 I employ a digital archivist; we are both trained as 'traditional' archivists, but our jobs are 
more truly digital asset management (a field that pays better than our previous 'strictly' 
archives roles) 

 I function as the Archivist who oversees the work in the archives, however, I also serve 
another position for the religious order. So, in actuality I am split between two jobs and not 
working full-time in the Archives.  

 I have a 5 year contract, with plans to renew. 

 I have been working as an archives professional for 9 years and have never held a non-
temporary position. 

 I have been working in this same classified staff position since 2011. I have all the 
responsibilities and authority as a librarian just without the job title and salary (and if I don't 
do what I do, nothing will get done in my dept)  

 I have business management duties in addition to leading the corporate archives program. 

 I have done "digital" as my primary job throughout my professional career. For the last 10 
years (of 18 in the field) I have been in the tech services division in a digital unit, reporting 
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directly to the AD for this division. I consult with other staff in archives or special collections 
as I have more experience as an archivist than they do. 

 I have quite a bit of experience in multiple areas, which turns out to be a plus in this 
particular position. I feel lucky to have a job that matches my background and interests. 

 I have two different jobs, one as an archivist and one as a librarian. Both are part time long 
term consulting jobs. 

 I have two part-time positions. Both are in the archives field. As instructed, I submitted two 
surveys-- one for each position. 

 I imagine a lot of people will have professional experience outside of the archives/library 
field. This is a second career for me. 

 I just moved into a middle management position. 

 I just started this position a month ago, which is why I can't really say that I have 
professional experience yet. 

 I manage persons, processing, conservation, description, encoding, and dissemination of 
description. 

 I spend half of my time archiving, half my time as an assistant to the manager. 

 I think it's important to note that I had 20 years of work experience in a variety of 
workplaces: banking, property management, construction, and manufacturing prior to my 
return to school to earn my degree. 

 I was hired for my archives and cataloging experience but ended up doing more collections 
wide management/museum administration.  

 I was in Aerospace and IT before this career change for nearly two decades so that may 
affect my situation. 

 I was lucky to stumble into a work situation in which I am paid very well for part-time work 
that is interesting to me. I have a lot of autonomy in my work. My job is multi-faceted: I 
manage a departmental library/archives, which involves supervising student workers, 
cataloging books, setting policies, and providing bibliographic skills instruction to students 
taking courses in our department. I am also in charge of developing a digital archive related 
to a facet of our department, which involves outreach to repositories across our state, digital 
preservation tasks, collection development, etc. 

 I work 2 (soon to be three) part-time archives jobs. 

 I work at a federal government library, but as a government contractor. 

 I work at a small private college, so my position covers a lot of functions, but Archivist is 
primary. 

 I work for a non-profit historical society that houses a library, archive and museum. 

 I work for an institute that is part of a university, but it functions more like a business, so the 
position is not a typical academic archive role. I am more an institutional archivist and 
records manager, as if working for a business. 

 I work on contract and have never been awarded a contract that lasted more than a year. 

 I work three part-time jobs, so I couldn't put the data for all jobs here. 
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 I work three part-time jobs. One is in digitization at a business archives; the other two are in 
college libraries as a reference librarian. 

 I work two part-time positions for two educational institutions (one secondary and one 
tertiary) 

 In addition to experience within the field, I've worked in professionally and paraprofessional 
experiences outside of archiving for several years. 

 In response to how many hours are in your work week, I provided the answer that is 
included in my contract (40 hours a week). In reality, I work a lot more, with significant 
variation based on time of semester. 

 I've had this position since graduate school and I am currently looking for full time 
employment.  

 I've stumbled into the archivist position at work but am trained/experienced as a cataloging 
and metadata librarian. I've been performing archives work for about 4 months now and will 
be my permanent job duty going forward. 

 Job required master's degree and certified archivist credentials.  

 Left position in May 2013, department head level 

 Library faculty can be promoted, but they do not get tenure. 

 Limited career ladder. 

 My full-time position is in the library. I only work in the archives as time permits. We do not 
have a funded archivist position. I would be interested in finding out how many other people 
juggle positions. 

 My job is secure as long as we continue to receive federal grants as I'm a match on them. If 
we don't receive grants the institution's commitment to the position is iffy. If I move to 
another job, than it is likely that the position will not be filled again.  

 My job is technically 37.5/hours a week but in reality I work significantly more. We have 
faculty status and so end up working weekends to satisfy our publishing/presenting 
obligations (though obligations isn't quite the right word for it - I enjoy it). 

 My official work week is 40 hours, but I typically work 45-50 hours a week.  

 My place of work is an hour and a half from home. 

 My position was previously held by a paraprofessional, and my supervisor has expressed 
interest in making it more permanent and increasing the wage - likely a pipe dream given 
that our university just announced layoffs, but worth noting. 

 My primary position is as librarian at an independent high school, which I've been at for over 
12 years. I took on the responsibilities as the school archivist 5 years ago, as no one else 
ever had or ever would! It's been a steep learning curve, but I love this additional, different 
aspect to my job. My salary does not reflect this new work as school archivist. 

 My work week is 8-5, but I work many hours on evenings and weekends. My place of work 
considers Archivists and Librarians to be Administrators, therefore, we are not limited by a 
40 hour work week. 

 Not a 40 hour a week job. Faculty position with research, publication and service 
requirements. 
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 Once I got mileage reimbursement for going to a workshop, but there are not what I would 
call consistent "benefits" for PD - it's ad hoc.  

 Only get an hour lunch 1 day out of 5 due to short staff. 

 Position is grant-funded and could possibly be extended, but is unlikely that it will lead to a 
full-time position (due to unrelated university budget issues). 

 Position is technically paraprofessional though I have an MLS 

 Position is technically term but has been funded almost continuously for decades.  

 Technically I work for 24 hours a week and am paid for that, but no way could I do my job 
without being full time. Thus I actually work 40 hours a week but 16 of those hours are 
considered volunteer. 

 Temporary one year with likelihood of becoming permanent.  

 Term is 10.5 months, permanently.  

 The institution recognizes the importance of having an archivist on staff, but as a religious 
organization has had a difficult time finding the funding. Eventually, I believe, it will be able 
to fund a full time archivist, but this may not be for several years. 

 Theoretically, I can apply the archives education to maintaining the public library's local 
history vertical file; actually, however, my many hats and limited hours mean I never get to 
it. 

 This is a classified - not a professional - position. 

 This is a corporate Librarian/Archivist position that includes a historical artifact collection in 
addition to the manuscript collection. 

 This is a grant-funded project. It is written to last 16 months. I supervise 3 part-time 
archivists. 

 This is a new position - 45 hrs/wk is a guess, as I will not have a standard 9-5 schedule but 
will also work nights and weekends as needed for special projects and museum events. 

 This is my second professional position after grad school. Both jobs have been term 
positions, and this one pays slightly better than the last.  

 While not an archivist by title, my college does not have a designated archivist and I have 
been given some of those responsibilities because I studies archives in graduate school. 
Our archives is still on the back burner a bit because I handle most reference questions. 

 

 

Pay Comments 

 

 A budget of $4,000 has been approved for my project, so my contract position will end once 
I have reached that amount. 

 All employees got a small raise at the start of the fiscal year.  

 Average living wage for a librarian in my county is 22.08/hr. I make much less than that and 
have no hope of attaining it given current and likely future budgetary decisions. I also work 
from home on reports, articles, and papers as there is no time to do so at the office.  
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 Came here 7 years ago; the state has given one raise since then. 

 Community colleges are fantastic in terms of salary and benefits. I would never have 
expected that while in my MLS program. 

 Contract is for $30.00ph and no benefits. Research work goes from $30/hour to $100/hour 
depending on the work, client and time for research. 

 Health benefits are available, but I opted out because I am covered under my spouse. The 
organization took half of what it would have spent on insurance (medical, dental) and added 
that amount to my salary. So my salary is somewhat inflated. 

 "I am almost certainly an outlier in terms of my salary ($94,000). However, I work at an 
institution with strong faculty status for librarians/archivists, I was recently promoted to full 
professor, and I have a somewhat lengthy record of service and publications, am a fellow of 
SAA, etc. What I started here in 1999, my starting salary was about $32,000 per year. So 
while I am well aware of the fact that starting salaries particularly at non-academic 
institutions are low, it is possible to achieve a high salary at certain institutions. 

 I am still living paycheck to paycheck after three years at the same institution.  

 I am the County Archivist, a staff of one, running my own program. The midpoint of my 
salary grade is $6,000 more than I make, which the county is trying to get me to over the 
course of the next three years now that we are starting to get raises again for the first time in 
a long time 

 I feel fortunate to have the pay/benefits I do as it is significantly more than my last position 
where I did basically the same job, in the same city for about $14,000 less than I receive 
now. 

 I feel my salary is very low for the responsibilities I have. Our HR dept. feels that since we 
are a non-profit that they can pay lower salaries. 

 I have worked for public libraries, museums and a religious order. I would say that while I 
don't feel I earn my worth, considering my experience, they have provided the most support 
for the work and my development than any other institution. 

 I just recently received an equity wage when it was discovered that I was not being paid at 
the same level as the librarians. Previous salary was $6,000 lower.  

 I make more money than some other archivists in the area. A museum that I previously 
worked at required us to have a master's degree but gave as the starting salary 13.50$ per 
hour which was horrible. 

 I purchase much of my safety equipment and certain tools myself. Generally, transportation 
of records between offices is conducted in my personal vehicle.  

 I receive a bonus at the end of the year, which has been $5,000 for the past 2 years. 

 I receive in $2,000 additional wages because I am currently in an "acting" administrative 
position. 

 I recently accepted $5,000/year pay cut to leave a higher paying but soft money position. 
More responsibility, less money, stable job. 

 I recently received a $7000 pay raise 

 I started this job in January 2013 after a year and a half job search following the completion 
of my MA in Public History with practical focus on Archives. During that 1.5 years, I worked 



How Much Do You Earn  41 

several part-time archives jobs either as a full-time contractor for a set period of time or as 
part of multiple part-time, donation-funded (and therefore short-term) projects. My best rate 
was $25/hour for a private family digital archives collection--my worst job. My lowest rate 
was $10/hour at what started as an internship which then allowed me to remain on as part-
time staff for 2 years - my best job, until now. During that 1.5 years, my average wage 
hovered around $15/hour between my various jobs. 

 I supplement my income doing archival consulting. 

 I volunteer for one position and am working with a wealthy local family's for the other. They 
keep me "on retainer" so I have an ongoing salary. 

 I was a full-time grant-paid employee, paid for through grant money. At the end of the grant 
period I was kept on as a part-time employee (part-time at my request), so the per hour 
salary is the same but my hours are reduced. 

 I was at this position for 4 years and recently left to take another position that offered a 
competitive salary. 

 I was just increased to this salary. It was kind of an accident. I don't think I would have 
gotten a $5,000 raise if it wasn't for a clerical error. 

 I work two jobs - $20 per hour at job 1, $25 per hour at job 2, 35 hours a week total  

 I work two jobs: one at a historical society and another ($7.50 more an hour) at a local 
government. The former is permanent and the latter is grant-based. I get my insurance from 
the local government. 

 I wouldn't be earning as much if I didn't have the records management responsibilities along 
with archival work. 

 If it is important to your survey, I have received approximately a 2% raise every year (I think 
it was every year -- there might have been one where we didn't get it).  

 I'm fortunate that I get paid pretty well for a project archivist position. However, my contract 
is almost up, and it looks like I'll have to another project job where I won't be paid as much. 

 In academia, salaries have been stagnant since the economic downturn of 2009. Here 
faculty (including me) have not gotten any raises for 6 years. 

 In New York City, about a year ago office janitors went on strike protesting "un-living" wages 
of 47,000 per year--too low! I guess not many of the janitors have spent years in college and 
have no student loans to pay off. I bet janitors won the strike and make more per year - they 
had health benefits already. I, on the other hand, with my BSc, MLIS and 5 languages, 
MARC-DACS- AACR2-XML et al., earn less than the janitors were protesting against as too 
low, and am not able to go on strike for better salary. 

 In relation to salary, a 5% increase in pay is implemented each year for all employees.  

 In the past 10 years, there has been one 3% cost of living adjustment. Already informed that 
there definitely will not be one within the next three years as well. Thankfully, I have a job 
though. 

 It took me 12 years to find a position that paid a competitive salary. This organization 
recognizes that it needs to keep qualified staff and makes an effort to "bring them up to 
market". Their words not mine but very appropriate. 
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 Lose a professional job at $37 an hour to the economic downturn, go back to the beginning 
(approximately $11 an hour). Experience doesn't count when you're over 50, I guess 

 Moving to a new job, library staff are some of better paid in the state for the entry/low-level 
employees. 

 My current salary is still less than what I used to make after I was "reorganized out." I have 
applied for other jobs, but have never been called in for an interview. Is it my age? 
Presumed salary needs? Presumed lack of digital/electronic records experience? Does 
decades of experience count for anything? 

 My institution admits they underpay almost all staff (not just archives staff) and are currently 
trying to raise pay rates to be more competitive. 

 My job hinges on the donor wanting to continue to fund it yearly. I doubt it's subject to 
regular university library salary tracks. 

 My job is largely administrative and managerial, and I serve a role in the library field as well, 
so my salary is a cumulative salary that combines a number of responsibilities, some of 
which have nothing to do with archival work. As such, my salary may seem to skew results. 
The compensation for people doing archival work that my role covers is probably closer to 
$22K without vacation/medical benefits and working only 19 hrs a week. 

 My peers have less experience and were hired a salary far above mine - salary 
compression is a result 

 My position is a tenure-track faculty line, and I benefit immensely from being part of the 
faculty union at our institution. Professional staff here are not unionized, and their 
compensation packages don't come anywhere close to ours, unfortunately.  

 My position is halftime, very rural location, and a 2 year position (it's almost over). I have 
been babysitting to make ends meet. 

 My position is not paid from "soft" money, but I am on a year-to-year appointment. 

 My position was put a grade below all other colleagues at same level across my county 
despite having the same size staff and no clerical help (which they have). 

 My position's wage increases ~3% yearly to account for the increase in the cost of living.  

 My salary was $5,500 lower annually until September 2013. 

 My supervisors believe all of us perform work above our grade level, so  earning about 
$9,000 more a year 

 No CoL increases in 4 years have been at this job, most salary increases are to offset 
employee contribution increases to medical and retirement benefits.  

 No salary increase for the past 10 years, and none on the horizon...salaries are frozen.  

 Of the 12 steps within the archivist classification, I am a step 12. My assistant archivist 
(office specialist class) also is a step 12 and makes more than me, bringing in $3,000 more. 
Go figure. 

 Only 3 years of my experience is post-MLS degree in an archives. The preceding two 
decades of experience is in database, software, metadata, and taxonomies. That 
experience is useful in my position and contributed to my ability to secure my salary. 
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 Position is funding dependent and doesn't have lots of advancement opportunities, so salary 
may be higher than places where the position is permanent. This is not a contract position, 
but if a grant doesn't come in, my hours could be cut back, for example. 

 Promotion, not addressed in the survey, and raises: In my workplace, there is no promotion 
track or ranking. Promotion occurs by moving to a different position within the institution. 
Raises and cost-of-living increases, which had been formally put on hold until this year, are 
based on positive annual performance evaluations (or may be and sometimes are privately 
negotiated).  

 Responsibilities and workload grow annually but salary flat.  

 Salaries are very uneven across the university libraries.  

 Salary started at $17/hr and has increased by $2/hr over 2 years. This is considerably under 
market value as my predecessors made between $20/hr and $25/hr. My most direct 
predecessor made $25/hr, though he had more management experience than I did. In my 
recent promotion, I was not given the position at a higher official rank because of less 
management experience.  

 Satisfied with my salary - as a member of a religious community my benefits are many. 

 Starting salary for an archivist at my institution would currently be about $55,000 per year 
(COL: $8.30), but we would only considering hiring someone with very significant pre-
professional or more likely professional experience, who has the capability for significant 
research and service activity. 

 Starting salary in 2010 was the same. No pay increases, ever. 

 Still not enough 

 Struggling non-profits with little to no funding is not the place for competitive salaries. That is 
the reason I left this organization for a position that pays a competitive wage and hasn't 
dumped more responsibilities on me. 

 The pay is adequate to live on if I am careful, but I love my job.  

 The position is based on a contract that is renewed on a yearly basis (or has been so far). 
Funding is from a combination of external (salary) and internal (benefits) sources. 

 The position is under market value 

 The salary is not enough for the New York City. Promotions are non-existent except for 
management. 

 There are people with less experience, education, and skills than me that get paid more 
than I do. 

 This is an Interim position that was not fulfilled by a search, but rather by promotion from my 
existing position. I was given a salary increase, but it was not a negotiated salary increase. 

 Took multiple civil service exams in order to gradually move to titles with higher salaries. 

 Wages are an estimate, wasn't sure if you wanted gross or net so I'm in the vicinity of box 1 
of my W2.   

 We feel that we are below what should be the industry standard here in our state. Of course, 
we count our blessings for having our jobs and working with our passion for history. Most 
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archivist jobs for someone with an MA start in the low 30s. Most entry level jobs for BA 
grads are mid-20s. We are all very fulfilled in our jobs, but a step up in grade would be nice.  

 We haven't had merit increases in 14 years and only a handful of cost of living adjustments. 
New or old, we make pretty much the same salary. 

Benefits Comments 

 10 paid days of vacation & sick leave, with 6 paid holidays. 

 Also receive dental and life insurance.  

 Although we do get health and dental as employees we also have to pay in a certain portion 
plus co-pays as most folks do.  

 Benefits are part-time because I do not work 40hours per week, but the choice to work fewer 
than 40 hours was mine to support the flexibility I needed. 

 Due to my part-time (two-thirds) status, the benefits I am eligible are prorated. 

 I accrue vacation time, but in a year was only allowed to take off 1 of the days that I was 
hoping for. 

 I am eligible for health insurance as I noted above, but since I am half time, the college 
contributes less and I cannot afford $300 a month for health insurance (premium only). I 
receive pro-rated vacation and sick time.  

 I do not receive official vacation benefits. However, I receive college time off (winter holiday 
is 1.5 weeks) and my position is 10/12 months a year.  

 I get full medical benefits and paid vacation, sick and personal days. 

 I have medical, dental, 401k, employer paid retirement, employee discounts for: gym 
membership, travel, cell phone, transit, etc. 

 I love my job. Part-time, no benefits are serious problems, however.  

 I pay a significant amount toward my medical benefits. 

 I rarely use my vacation allotment and it's use-or-lose on a yearly basis. 

 I receive retirement benefits with my position but no medical or vacation.  

 I work at a historical society, but my employment is via the state university, so I receive 
university health, vacation, etc., benefits. 

 I work on a grant funded project. There are 2 other assistants who receive the same salary 
as me and do not receive benefits. There is also a full time manager working on this project 
who does receive benefits.  

 I work part time and receive 401K with employer match, but no other benefits.  

 I'm a new hire for a newly-created position, and haven't gotten confirmation of benefits, but I 
have health insurance through the ACA, and I suspect my small institution will be happy to 
let me continue with that rather than giving me medical!  

 Includes sick leave benefits, retirement, life insurance, etc. 

 Internship includes free housing and a stipend 

 It is really hard. I am on my own for healthcare and am on a strictly hourly wage contract. If I 
get sick and can't make it in, I don't get paid. If I need time off, I don't get paid. Los Angeles 
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is really expensive and it is hard to get by working this way. If I cannot find a permanent 
position soon, I will probably leave the field even though I love it.  

 LOTS of perks that can't be quantified by a number. Add another $8K to my total 
compensation by my best calculation. 

 Matching 401k 

 Medical and dental insurance provided, with employer covering 25% of cost. 401K with 
matching to 5% of contribution, and life insurance (100% employee cost).  

 My "vacation benefits" mean I can arrange for time off with docking my pay. Last year I took 
two weeks off, not including conference attendance. 

 My job is a bit complicated; I work at a federal agency as a private contractor. I receive no 
benefits, paid leave, or overtime (so snow days = no pay). 

 My job is two part time lines cobbled together, with minimal benefits. 

 My medical benefits are paid by the university, but I have to pay for vision and dental. It's 
still a good deal. 

 My salary reflects an artificial bump up of about $8000 solely to cover the health insurance 
premiums of my family (only I am covered directly by my employer).  

 My two year, grant funded position with a university provided medical benefits and a 
retirement plan. 

 No retirement plan. 

 receive 100% tuition waiver for myself and family members to attend the university I work at. 

 Some medical benefits are paid out of pocket.  

 "The benefits add $20,000 my compensation. 

 Though I work part-time I receive full benefits for myself and my husband." 

 The institution I work at is closed many days (for religious holidays, between Christmas and 
New Year's, and for federal holidays) but the three assistants are not paid on those days. 
We are not paid for lunch. We do not have sick days. 

 We also get non-optional retirement benefits (an account that you can choose to put more 
into but cannot opt out of). 

 While I don't receive benefits at this small non-profit, I do receive a $1500 allowance for 
health insurance. This covers about 70% of my annual premium. 

 While I receive medical, vacation, professional development benefits within my position, our 
travel money has been cut drastically with the state cuts to higher ed.  

 

 

Professional Development Comments 

 

 Beyond institutional membership in professional organizations (local, regional, national), my 
institution does not support much professional development. Nor are there incentives to do 
so. 
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 I am encouraged to pursue professional development and am reimbursed. 

 I do not receive formal professional development benefits as part of my contract, but my 
supervisor makes some money available for my use for that purpose out of the goodness of 
his heart. 

 I don't have to take vacation time for professional development. Sometimes my agency can 
cover registration and travel/hotel costs, but sometimes they also can't. 

 I don't receive a formal professional development benefits package, but varying degrees of 
partial funding and leave time are provided from year to year, depending on my/my 
department head's negotiations with senior management and the institution's budget and 
funding priorities. 

 I get benefits as well, however certain things I cannot apply to because I am a term 
employee. These include things like travel awards for conferences or professional 
development. 

 I have a staff versus faculty position. Professional development benefits are $75- so 
basically nothing. 

 I have been allowed time off for conferences without having to take vacation and sometimes 
reimbursement of registration fee. 

 I only receive professional development benefits because they were written into the grant 
funding my position.  

 I receive professional development benefits in the sense that my conferences are covered. 

 I receive some professional development benefits, but they are cutting back all the time. 

 I receive unofficial vacation time for professional development at my supervisor's discretion. 

 I received professional development benefits when I was hired. They were a casualty of cuts 
to higher education in my state. Currently, I am allowed "professional leave" to attend 
conferences (at my own expense) but not to do research. 

 I was required to obtain my CA within 5 years of hire. 

 I work for a private, non-profit, historical society. We do get some professional development 
paid for. 

 If I make a good case for participation I do not need to use my own vacation to participate in 
conferences. Although professional development isn't guaranteed with this position (as it 
was with previous academic position) I still am able to take advantage of some. 

 Limited professional development benefits. It is included in a budget line with other travel 
that I need to do to fulfill my job responsibilities, so if there is money left over, I can do pd. 
Organization is very supportive in other ways, including letting me use work time for 
conferences, etc., which, shockingly, I have discovered is not often the case for others. 

 Many of my professionally-related expenses are carried by me. The institution will allow me 
time off with pay, along with reimbursement for most continuing ed programs but I cover my 
expenses for conference, travel, dues, publications, etc. 

 Most professional development benefits were paid out of pocket for approximately 2 years 
during a particularly tight budget year. 
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 My employer will reimburse registration and travel expenses for a limited number of 
professional meetings per year. This used to be more generous, but since 2008 has been 
much more limited. 

 My library strongly supports professional development for all staff (faculty and classified) but 
that is not a defined benefit of most positions. 

 Partial professional development only. 

 PD benefits are limited 

 PD funds are subject to library's overall budget and are generally small. 

 PD is iffy depending on what type of financial aid we can get through our institution. I've 
been "awarded" funds from our staff fellowship fund but it's known not to apply too often. 
Sometimes I just pay my own way or don't go at all. Let's just say PD isn't strongly 
encouraged. 

 PD is limited to ARMA membership and will not pay for conferences, meetings, or 
certifications.  

 PD budget is not generous and very restrictive - ALA registration is almost automatic 
(although I do not attend ALA) but it requires prior approval and various bureaucratic hoops 
to get any $$ for archives-related conferences or workshops. 

 Professional development benefits are at the will of the director and are not guaranteed.  

 Professional development benefits are determined annually and may not be available every 
year. 

 Professional development benefits are included according to the employee handbook and 
my job description, but in reality my institution rarely has the funding.  

 Professional development benefits are library conferences. 

 Professional development benefits are very limited... 

 Professional development benefits depend - we have to submit a form to get approval. Can 
get various amounts of partial funding, but not full funding. 

 Professional development benefits however, are minimal and are decided on a case-by-
case basis. I only travel for 1 conference per year. 

 Professional development benefits include $1,500 of funding for travel to conferences. 

 Professional development benefits include attending SAA conference, 1 MARAC session, 
and up to 2 SAA workshops per year with management approval. 

 Professional development benefits per year: $500 toward costs for approved conferences, 
workshops, etc. and up to 5 days of work time toward attending.  

 Professional development benefits were reduced to a lower amount than those given to full 
time permanent staff. 

 Professional development is increasingly limited. No out-of-state travel allowed. 

 Professional development is not an official part of my benefits package, but all of my PD 
requests have been approved and paid for. 
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 Professional development such as covering the costs of webinars/seminars or professional 
books/manuals. 

 Professional Development, although small, is not a "benefit" per se, but has a line in my 
departmental budget, used for workshops and seminars. There is also an institution level 
budget for PD that funds occasional national professional meetings (SAA, AAM).  

 Professional developments somewhat limited. 

 The library has been very generous in helping me get to the regional archives conference. 

 The PD budget is split among the entire library and doesn't cover much so some things we 
have to pay for on our own. 

 The professional development benefits are very limited. 

 There are also funds for travel to present at conference, to conduct research, and for 
training. 

 We get $800/year toward travel/pro development, but that has been waived this year since 
any training associated with a reorganization will be paid from that fund.  

 We get reimbursed for professional development in years when the budget is not too tight. 
Currently we do, but there were several years recently when we did not.  

 While I receive money for professional development it is very little. Since coming to work in 
my present position I have only been able to attend an SAA meeting once because I could 
drive there and found a cheap hotel and a regional meeting because I could also drive there 
and stay with relatives. Any training workshops I have attended have all been within driving 
distance and did not require an overnight stay. I do watch a lot of free webinars. 

 While I'm not going to get funded to go back to school, I do get funding for conferences and 
webinars. I take advantage of a lot of free opportunities. 

 While professional development is possible, funds can only be requested once a year and 
you must indicate all potential opportunities. You apply for as much as you want with 
understanding that you may receive none, some, or all requested monies. If you fail to 
request for an opportunity, you may be granted leave but no financial assistance. 

 

 

 

 
 


